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ARTICLE 1- PREAMBLE

1.01

The purpose of this Agreement is to maintain mutually satisfactory
relations between the Employer and its employees, maintain
machinery for the prompt and equitable disposition of grievances
and maintain satisfactory working conditions, hours of work and
wages for all employees who are subject to the provisions of this
Agreement.

ARTICLE 2- RECOGNITION

2.01

In accordance with the Labour Relations Act, the OPTrust
recognizes OPSEU as the exclusive collective bargaining agent for
all employees in the Province of Ontario, save and except
Managers, persons above the rank of Manager, Administrative
Assistant (Treasury, Financial and Administrative Services),
Training Co-ordinator, Executive Assistant to the Plan Manager,
and Co-op students enrolled in a post-secondary institution.

ARTICLE 3- MANAGEMENT RIGHTS

3.01

The parties recognize that it is the exclusive right of the Employer
to direct its operations and its working forces, and without limiting
the foregoing, it is the Employer's right to:

a) maintain order, discipline and efficiency and from time to
time make rules and regulations subject to the requirement
that rules which may be the basis of discipline must be
reasonable;

b) hire, transfer, classify, assign, schedule, appoint, promote,
demote, layoff, and recall employees;

C) discipline or discharge employees, subject to the right of
employees who have completed their probationary periods
to grieve that discipline or discharge has been imposed
without just cause;

d) dismiss probationary employees without just cause during
their probationary period;



3.02

3.03

e) determine the number, method, and scope of operations,
and determine the equipment and processes to be used.

f) determine the complement of employees, positions and
gualifications required.

The Employer shall not exercise its rights in a manner which is
inconsistent with the express terms of this agreement nor in a
manner which is contrary to the Ontario Human Rights Code.

Employees of the OPTrust who are not members of the bargaining
unit may perform work normally performed by employees in the
bargaining unit provided that no bargaining unit employee is laid off
as a direct consequence.

ARTICLE 4-NO STRIKESOR LOCKOUTS

The Union agrees that there shall be no strikes and the Employer
agrees there shall be no lockouts during the term of the collective
agreement.

ARTICLE 5- UNION SECURITY AND REPRESENTATION

5.01

5.02

5.03

Check-Off of Union Dues:

The Employer agrees that it will deduct each pay period a sum
equal to regular Union dues from each employee in the Bargaining
Unit. The Employer agrees that it will remit the total amount of
such deductions to the Director of Financial Administration of the
Union, 100 Lesmill Road, North York, Ontario not later than the
15th day of each month following the month that deductions were
made. The remittance shall be accompanied by a list of names and
employee numbers of those employees for whom deductions have
been made.

The Union will advise the Employer in writing, 30 days in advance,
of the amount of its regular dues. The amount so advised shall
continue to be deducted until changed by further written notice to
the Employer.

The Union agrees to indemnify and save harmless the Employer
with respect to any claim made against the Employer by any
employee or any group of employees arising out of the deduction of
Union dues as provided herein.
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5.04

5.05

5.06

5.07

5.08

5.09

Representation:

The Union shall advise the Employer in writing of the names of its
officers, stewards and committee members. The employer is not
obliged to recognize any such appointments prior to receipt of
written notification by the Union.

An employee can be absent without loss of pay or credits in the
following cases:

a) The Union may appoint up to three (3) members of its
negotiating team for negotiations meetings with the
Employer for the renewal of the collective agreement
including conciliation and mediation;

b) grievance meetings with representatives of the Employer;

C) other meetings with representatives of the Employer which
are agreed to by the parties and where the attendance of the
employee is agreed to.

Stewards shall be granted reasonable time during regular working
hours to perform their duties within their unit as set out in this
collective agreement without loss of pay. Such granting shall be
preceded by reasonable prior notice to the Manager and shall not
be unreasonably withheld.

An employee shall have the right to have his/her union
representative present at any discussion where: 1) the employee
will be disciplined; or 2) such discussion is for the purpose of
determining whether discipline will be imposed against that
employee.

The Employer shall endeavour to grant leave of absence without
pay (but with continuation of the employer contribution to benefits
and benefit premiums) for any member of the bargaining unit for the
purposes of attending conferences or seminars related to the
activities of the Union. Such leave shall also include reasonable
union caucus time for the purposes of negotiations. Such leave
shall not be unreasonably denied.

An employee who is elected or selected for a full-time position with
the Union, or any body with which the Union is affiliated, may be
granted leave of absence without pay and without loss of seniority
accrued to the date the leave commences.



5.10

5.11

5.12

The parties agree that there will be no intimidation, discrimination,
interference, restraint or coercion exercised or practiced because of
an employee's membership or non-membership in the Union or
because of their activity or lack of activity in the Union.

Union Time Off

The Employer shall permit the President of the Local (or their
designee) to be absent from work without loss of pay or credits for
up to fourteen (14) days (cumulative) in a calendar year for the
purposes of carrying on the business of the local Union. Absences
of greater than (1) day in duration require a minimum of two (2)
weeks notice.

The Employer will provide the Union with one (1) filing cabinet. The
Union accepts responsibility for the contents of the cabinet.

ARTICLE 6 - NO DISCRIMINATION OR SEXUAL HARASSM ENT

6.01

6.02

6.03.01

6.03.02

There shall be no discrimination practiced by reason of race,
ancestry, place of origin, colour, ethnic origin, citizenship, creed,
sex, sexual orientation, age, marital status, family status, or
handicap, as defined in section 10 of the Ontario Human Rights
Code.

Where application of this agreement adversely affects an employee
or group of employees listed in Article 6.01 above, the parties will
negotiate accommodation measures to eliminate discrimination,
provided that the accommodation does not cause undue hardship
on one party, as defined in section 17 of the Ontario Human Rights
Code.

All employees covered by this Collective Agreement have a right to
freedom from sexual harassment in the workplace by their
Employer or agent of the Employer or by another employee.
Harassment means engaging in a course of vexatious comment or
conduct that is known or ought to reasonably be known to be
unwelcome.

Every employee covered by this Collective Agreement has a right
to be free from,

a) a sexual solicitation or advance made by a person in a
position to confer, grant or deny a benefit or advancement to
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6.03.03

the employee where the person making the solicitation or
advance knows or ought reasonably to know that it is
unwelcome; or

b) a reprisal or threat of reprisal for the rejection of a sexual
solicitation or advance where the reprisal is made or
threatened by a person in a position to confer, grant or deny
a benefit or advancement to the employee.

The parties agree that any allegation of sexual harassment under
this article shall be handled through the regular grievance
procedure. In cases where the complaint or grievance is laid
against the employee's immediate supervisor, the complaint or
grievance may be processed directly to Step 2 of the Grievance
Procedure.

ARTICLE 7- LABOUR/MANAGEMENT COMMITTEE

7.01

7.02

The Employer and the Union shall establish a Labour-Management
Committee consisting of three (3) Union representatives and three
(3) Employer representatives. Upon reasonable prior notice, either
party may bring in an additional person(s) who is/are not a
member(s) of the bargaining unit. The Committee shall be co-
chaired with the chair alternating between a representative selected
by the Employer and a representative selected by the Union. The
Committee will meet once every three months and more or less
frequently by mutual agreement. The Committee will provide a
forum for on-going communication and the joint consideration of
various matters which are of concern to the parties.

All meetings of the Labour-Management Committee shall occur
during normal working hours. Union Committee members shall be
allowed time off without loss of pay or credits to attend such
meetings and to attend caucus meetings of up to sixty (60) minutes,
upon request, in advance of the LMC meetings. Additional caucus
time may be requested by the Union and such requests shall not be
unreasonably denied.

ARTICLE 8- GRIEVANCE AND ARBITRATION PROCEDURES

8.01

It is the intent of this Agreement to adjust as quickly as possible any
complaints or differences between the parties arising from the
interpretation, application, administration or alleged contravention of



8.02

8.02.01

8.02.02

8.02.03

8.02.04

8.02.05

this Agreement, including any question as to whether a matter is
arbitrable.

The Grievance Procedure

Complaint Step

An employee who believes he/she has a complaint shall first
discuss any complaint or difference with his/her manager within
twenty (20) days of when he/she knew or ought to have known of
the factual basis for his/her complaint or difference. If the complaint
is not settled within seven (7) days of this discussion, a grievance
may be processed to Step 1.

Step 1

If a complaint is not resolved through discussion at the Complaint
Step in Article 8.02.01, the employee may file a written grievance
with his/her manager within ten (10) days of the earlier of his/her
receipt of a response to the Complaint or the expiry of the seven (7)
day time limit for resolution. The manager shall provide his/her
Step 1 response to the grievance within seven (7) days of the
submission of the written grievance.

Step 2

If a grievance is not resolved at Step 1 Article 8.02.02, it may be
submitted to the Director Human Resources within seven (7) days
of the earlier of the employee's receipt of the manager's response
at Step 1 or the expiry of the seven (7) day period for providing
such a response.

The parties shall meet to discuss the grievance within fifteen (15)
days of receipt by the Director Human Resources of the grievance.
Following the meeting, the Employer shall provide a written reply to
the grievance within seven (7) days.

Employees shall have the right to be assisted by a union
representative in the presentation of a grievance at any step of the
Grievance Procedure. The grievor and Union representative are
entitled to attend grievance meetings, arbitration hearings, and
OLRB proceedings with no loss of pay or credits.

Union Grievances

The Union may file a grievance where there is a difference between
the Union and the Employer arising from the interpretation,
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8.02.06

8.03

8.03.01

8.03.02

8.03.03

8.04

application, or administration of the collective agreement, including
whether or not a matter is arbitrable, provided that the Union file the
grievance at Step 2 as per Article 8.02.03 of the grievance
procedure within thirty (30) days of events giving rise to the
grievance.

Management Grievances

The procedure under this article with respect to Union grievances
applies with necessary modifications to grievances filed on behalf
of management.

Arbitration

A grievance which has been properly processed through the steps
of the grievance procedure and which is unresolved may be
submitted to arbitration by notification of the other party in writing
within twenty (20) days of the earlier of management's response at
Step 2 or the expiry of the time limit for providing such a response.
The party referring the matter to arbitration shall within ten (10)
days of notice of referral to arbitration submit the names of three (3)
persons who it would propose to arbitrate the grievance. The party
in receipt of such notice shall respond by agreeing to one of the
proposed arbitrators or by proposing three (3) different arbitrators
within ten (10) days of its receipt of the names. If the parties are
unable to agree on the selection of an arbitrator either party may
request the Minister of Labour for the Province of Ontario to appoint
an arbitrator.

Notwithstanding the above, the parties may mutually agree to a
board of arbitration to be composed of a nominee from the Union, a
nominee from the Employer and a neutral Chairperson to which the
nominees mutually agree.

The parties may agree to utilize a third party mediator at any point
after a grievance has been referred to arbitration in order to resolve
the issue expeditiously. The costs of such mediation shall be
shared equally between the parties.

General

Where a complaint or grievance has not been processed by the
employee or the Union within the time prescribed it shall be
deemed to have been withdrawn.

The time limits in this article may be extended by agreement of the
parties in writing.



8.05

"Days" means regularly scheduled working days.

An arbitrator shall have no jurisdiction to alter, change, amend or
enlarge any provision of the Collective Agreement.

An employee shall have the right to attend the arbitration hearing of
a grievance which he/she has filed without loss of pay or credits.

Discipline and Discharge

No employee, other than an employee who at the time of discipline
or discharge has not completed their probationary period, shall be
disciplined or discharged without just cause. Such a grievance may
be filed directly at Step 2 of the grievance procedure (Article
8.02.03).

ARTICLE 9- SENIORITY

9.01

9.02

Definition of Seniority

Seniority is defined as the length of an employee's continuous
service in the employ of OPTrust within the bargaining unit.

Up to the first twenty-four (24) months of a temporary assignment
outside of the bargaining unit shall accrue towards an employee's
seniority. Upon completion of the temporary assignment, the
employee shall return to their home position or equivalent, provided
that such a position exists. In the event there is no such position,
the provisions of Article 11, Layoff and Recall, shall apply.

Determination of Relative Seniority

Relative seniority as defined in this section shall apply only to
Article 10.02 Job Postings and Article 11 Layoff and Recall.

a) The relative seniority of employees hired on or before
February 1, 1995 shall be determined by the trade union as
set out in Appendix B which forms part of this collective
agreement.

b) The relative seniority of employees hired after February 1,
1995 who have the same amount of seniority shall be
determined by the drawing of lots. The drawing of lots shall
be commenced as soon as reasonably possible following the
ratification of the collective agreement. A union
representative shall be present during this process of
drawing of lots.



9.03

9.04

9.05

The Employer shall provide to the Union a revised seniority list
every six months indicating the employee's current classification. A
complaint concerning the seniority of any employee as set out on
such a list may only be raised within the first twenty (20) days of the
provision of such a list to the Union.

Upon hire, employees must serve a probationary period of eight (8)
months.  During this time, they shall not be entitled to the
application of benefits or rights based on seniority. Upon
successful completion of the probationary period, an employee's
seniority shall date from his/her original date of hire.

The Employer shall not be required to demonstrate just cause for
the termination of probationary employees. Probationary
employees terminated for reasons which are not arbitrary or
discriminatory shall be considered to have been terminated for
proper cause.

Termination of Seniority

The seniority and employment of an employee shall be deemed to
have been terminated in the following circumstances.

a) resignation.

b) the employee retires pursuant to the Employer's policy of
mandatory retirement at age 65.

C) the employee is discharged for just cause and is not
reinstated.

d) the employee is absent without leave or fails to notify the
Employer of absence for a period of three (3) continuous
working days, unless a reasonable explanation is provided.

e) continuous absence from work for greater than two years in
the case of a compensable or non compensable illness or
injury subject to the Ontario Human Rights Code.

f) the employee is laid off in excess of a continuous period of
two years,

or

0) the employee fails to return to work within fourteen (14)
calendar days following a layoff and after receiving notice by
registered mail to do so. The fourteen (14) day period may
be extended by mutual agreement.
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ARTICLE 10-JOB POSTING

10.01

10.02

10.03

When the Employer determines that a vacancy is to be filled, the

job opening shall be posted on an employee bulletin board for a
period of not less than ten (10) working days. The notice shall
state, where applicable, the nature and title of the position, its
classification and rate of pay, the requirements of the job,
gualifications sought, and the current hours of work. All job
applications by bargaining unit employees will be acknowledged.

Notwithstanding the above paragraph, where a job becomes vacant
in a position that had been posted in the last three (3) months, the
Employer may, at its discretion, appoint another applicant from
among those who applied to the original posting, pursuant to the
considerations set out in Article 10.02.

a) In filling a vacancy, the Employer shall give primary
consideration to qualifications and ability to perform the
required duties.  Where qualifications and ability are
relatively equal, seniority shall be the deciding factor.

b) Management need not consider an applicant for a posting

who:

i) has not completed eight (8) months of employment, or

i) has completed his/her probationary period but has not
been in their current job for at least six (6) months, or

iii) is currently in an acting or temporary assignment but
has not been in the assignment for at least six (6)
months.

This article shall not apply in any of the following circumstances:

a) where an employee on layoff status is recalled to
employment,

b) where an employee is reassigned to a vacancy or exercises
a right to displace another employee pursuant to Article 11 -
Layoff and Recall,

C) where a vacancy is to be filled for a period of six (6) months
or less,
or

d) where the vacancy to be filled arises from a pregnancy or

parental leave of absence or from the absence due to iliness
of an employee.
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10.04

10.05

a)

b)

a)

b)

Where the Employer has at least two (2) weeks notice of a
temporary vacancy in the bargaining unit which is expected
to be of a duration of greater than six (6) months, the
Employer shall post the temporary vacancy in all work
locations so the bargaining unit employees can indicate their
desire to be selected for such a vacancy. Employees so
selected shall have the right to return to their regular position
or equivalent on the expiration of the temporary assignment.

Resultant temporary vacancies caused by the selection of a
bargaining unit employee need not be posted.
Notwithstanding, where management chooses to post such
a vacancy, the posting period shall be five (5) days.

Promotion occurs when the incumbent of a position
successfully competes for another position in a classification
with a higher maximum rate of pay than the classification of
his or her former position.

For greater clarity, a promotion does not occur upon the
transfer of a position outside of the bargaining unit into the
bargaining unit, regardless of the maximum rate of pay of the
classification applicable.

An employee who is promoted shall receive that rate of pay
(as set out in Appendix A to this agreement) in the salary
range of the new classification which is the next higher to
his/her present rate of pay, except that:

0] where such a change results in an increase of less
than three percent (3%), he or she shall receive the
next higher rate of pay again, which amount shall be
considered a one step increase;

(i) a promotional increase shall not result in the
employee's new rate of pay exceeding the maximum
of the new salary range.

An employee's anniversary date for the purposes of salary
administration shall be the date on which the employee first
occupied his/her current position.

If an employee moves directly from a temporary assignment
in a position to permanent status in the same position,
his/her anniversary date shall be established as the date the
employee started in the temporary assignment.

If an employee returns to his/her permanent position

following a temporary assignment, the anniversary date shall
revert to the date he/she obtained that permanent position.
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ARTICLE 11 - LAYOFF AND RECALL

11.01.01

11.01.02

11.01.083

11.02

Definition of Layoff and Notice Period

An employee who is laid off for a period of greater than fourteen
(14) consecutive calendar days shall receive forty-five (45) calendar
days notice of layoff or pay in lieu thereof. An employee who is laid
off for a period of fourteen (14) consecutive days or fewer shall
receive thirty (30) calendar days notice of layoff or such less period
as is practical in the circumstances.

Employees to receive notices of layoff shall be those with the least
seniority occupying the position affected.

Information to Employees

a) The notice period in Article 11.01.01 shall begin when an
employee receives written notice. Copies of such notices
shall be provided to the Local President and the Central
Union.

b) Where an employee receives a notice of layoff of greater
than fourteen (14) consecutive calendar days as per Article
11.01.01 the notice will include the amount of separation
allowance to which the employee may be eligible under
Article 11.02 and either: the details of any position to which
the employee may be reassigned under Article 11.03, or the
details of any position to which the employee may displace
under Article 11.04. An employee who has received a notice
of layoff shall have fourteen (14) calendar days from the date
of notice of layoff to elect one of the following options:

i) resign and accept the separation allowance, or

i) accept either reassignment to a vacancy as per
Article 11.03 or displacement as per Article 11.04 as
applicable, or

iii) accept the layoff.

Separation Allowance

Where an employee resigns within fourteen (14) days of receiving a
layoff notice, he/she shall be entitled to a separation allowance of
two (2) weeks salary for each year of continuous service in the
employ of OPTrust to a maximum of thirty-six (36) weeks. In
addition, on production of receipts from an approved educational
program within twelve (12) months of resignation, he/she may be
reimbursed for tuition fees up to a maximum of four thousand
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11.03

11.04

11.04.01

11.04.02

dollars ($4,000.00). Employees who elect resignation under this
Article forfeit all rights under the Collective Agreement.

Reassignment to a Vacancy

a) When an employee has received notice of layoff of greater
than sixty (60) consecutive calendar days under Article
11.01.01, the Employer will offer to reassign the employee to
an existing vacancy within the bargaining unit provided that
the employee has the ability to perform the job with the
benefit of a ten (10) day familiarization period and the
maximum salary of the vacant position is not greater than
the maximum salary of the employee's position.

b) Where there is more than one (1) existing vacant position
available for which the employee has the ability to perform
the job with the benefit of a ten (10) day familiarization
period, the employee will be offered reassignment to a
vacancy in a classification nearest in maximum pay to that of
the employee's current position.

C) Where there is more than one employee who receives notice
of layoff on the same day, existing vacancies will be offered
to eligible employees in order of seniority.

d) If the employee is offered a vacant position pursuant to this
Article, and does not elect reassignment to the vacancy,
he/she is not entitled to any rights pursuant to Article 11.04.

Displacement

An employee who has received a notice of layoff of greater than
sixty (60) consecutive calendar days under Article 11.01.01 and
who is not reassigned to a vacancy under Article 11.03 shall have
the option of displacing an employee with less seniority who is the
most junior employee in a classification with the same or lower
maximum pay rate as the senior employee's current classification
provided the senior employee has the ability to perform the job with
the benefit of a ten (10) day familiarization period.

An employee entitled to bump under Article 11.04 shall be offered
the opportunity to bump into a single position. In identifying the
position the following criteria will be applied:

i) the Employer will identify a position meeting the
requirements of Article 11.04.01 which most closely
matches the maximum salary of employee's current
position, and

-13-



11.04.03

11.05

11.05.01

11.06

11.06

i) the employee shall only be able to bump the most
junior incumbent of the position identified.

An employee who is displaced under Article 11.04 above shall
receive a notice of layoff under Article 11.01.01 and shall have all
subsequent rights under Article 11; however, no more than two (2)
employees shall subsequently exercise rights under Article
11.04.01 arising or resulting from the same notice of layoff.

Recall

a) For a period of two (2) years following the date of layoff, a
laid off employee shall be recalled, in order of seniority, to
the first available new position or vacancy in a classification
with the same or lower maximum pay rate to his/her last held
classification, provided that the employee has the ability to
perform the job with the benefit of a ten (10) day
familiarization period. Employees who are recalled must
report to work within fourteen (14) days of recall.

b) If recalled to a position within his/her former classification, an
employee shall be placed at the same salary he/she earned
at the date of layoff, or the minimum salary of the
classification, whichever is greater.

Retraining

Where it is anticipated that an employee will receive a notice of
layoff as a direct result of the elimination of a position arising from
the introduction of job qualifications not possessed by any
bargaining unit employee, the Employer shall consider the
feasibility of training existing staff as an alternative to hiring new
employees. In such instances, the Union will be provided an
opportunity to make recommendations to the Employer regarding
the feasibility of training.

ARTICLE 12 - HOURS OF WORK

12.01

12.02

The normal hours of work for employees shall be thirty-six and one-
guarter (36-1/4) hours per week and seven and one-quarter (7-1/4)
hours per day, Monday to Friday.

The normal daily hours of work shall commence between 7:00 a.m.

and 9:00 a.m. and end between 3:00 p.m. and 5:00 p.m. during
which a forty-five (45) minute unpaid lunch period will be provided
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12.02

12.03

12.04

12.05

12.06

12.07

12.08

12.09

as near as practicable to the midpoint of the scheduled working
hours. Requests by employees regarding starting and stopping
times will be considered by the employer in a reasonable manner
subject to operating requirements.

a) With the exception of employees in network services, the
normal daily hours of work shall commence between 7:00
a.m. and 9:00 a.m. and end between 3:00 p.m. and 5:00
p.m. during which a forty-five (45) minute unpaid lunch
period will be provided as near as practicable to the midpoint
of the scheduled working hours. Any regularly scheduled
shift for network services employees shall end no later than
10:00 p.m. Requests by employees regarding starting and
stopping times will be considered by the Employer in a
reasonable manner subject to operating requirements.

b) Network service employees shall be paid a shift premium of
$0.80 (eighty cents) per hour for all hours worked between
the hours of 5:00 p.m. and 10:00 p.m.

The parties agree that the provisions of this article are for the
purpose of setting out the normal hours of work and for the purpose
of determining overtime entitlement and shall not be construed as
any guarantee of work or of the hours of work.

Employees shall be entitled to two (2) fifteen (15) minute paid rest
periods each day which shall take place as near as practicable to
the mid-points of the morning and afternoon portions of their daily
hours of work.

The overtime rate for the purposes of this Collective Agreement
shall be one and one-half (1-1/2) times the employee's basic hourly
rate.

In the distribution of overtime, the Employer agrees to distribute
overtime in a fair and equitable manner.

In this Article, "overtime" means an authorized period of work
calculated to the nearest half-hour and performed on a scheduled
working day in addition to the regular working week, or performed
on a scheduled day(s) off.

Overtime shall be paid within one (1) month of the pay period within
which the overtime was actually worked.

Upon mutual agreement, employees may receive compensating

leave of one and one-half (1-1/2) hours for each hour of overtime
worked in lieu of pay at the overtime rate.
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ARTICLE 13

Effective date of ratification, compensating time may not build up
beyond three (3) weeks. Employees who currently have banked
greater than three (3) weeks of compensating time shall not be
permitted to bank further compensating time until their total banked
time is reduced to less than three (3) weeks. Compensating leave
shall be scheduled at a time which is mutually agreed upon
between the manager and the employee.

An employee shall be paid for any unused compensating leave at
the date they cease to be an employee.

- TIME CREDITS WHILE TRAVELLING

13.01

13.02

13.03

13.04

Time that is spent travelling on OPTrust business outside of normal
daily or weekly hours, and which is expressly authorized by
management, will be compensated at the regular straight-time rate
of the employee, and the amount of time to be compensated shall
be calculated in the following manner:

a) Where travel is by public carrier, travel time will commence
one (1) hour prior to the scheduled time of departure and will
end one (1) hour after the actual arrival of the carrier at the
destination.

b) Where travel is by automobile, travel time will begin when
the employee leaves his home and will end when he/she
reaches the destination (and vice-versa, when returning to
home).

) Where sleeping accommodation is provided, the hours
between 11:00 p.m. and the employee's starting time the
following day will not be compensated.

Employees shall not be credited with any travel time in travelling
between his/her home and the offices of the Employer.

Employees required to travel on a holiday as defined in Article
18.01 or on a regularly scheduled day off shall be compensated
with a minimum of four (4) hours straight-time pay for the sum of
their work and travel time on such days.

Time which is compensated under this article shall not be

considered in the calculation of overtime or other premium
entitlements under this agreement.
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ARTICLE 14 - MEAL ALLOWANCE

The cost of meals incurred by an employee shall be reimbursed to
a maximum amount of eleven dollars ($11.00) for breakfast, sixteen
dollars ($16.00) for lunch, and twenty-three dollars ($23.00) for
supper (inclusive of gratuities and taxes) in the following
circumstances:

a) When an employee is required to work more than two (2)
hours of overtime immediately following completion of
his/her scheduled shift without notification prior to the
completion of his/her previously scheduled shift. Employees
shall be reimbursed for no more than one meal in such
circumstances.

b) When an employee is assigned to work at a site away from
the office of the Employer and no reasonable opportunity
exists to return to the office during a meal break period to
which the employee is entitled.

C) When specifically authorized by the Employer.

The Employer reserves the right to provide employees with meals
consistent with the medical and religious requirements of
employees in lieu of compensating employees for meal expenses in
any such circumstances.

ARTICLE 15 - KILOMETRIC RATES

An employee who is expressly required by the Employer to use
his/her own automobile on the Employer's business shall be
compensated at the rate of $0.41 per kilometre for such use.

Employees shall not be compensated for any travel between
his/her home and the offices of the Employer.

The parties agree that the use of privately owned automobiles on
the Employer's business is not a condition of employment.

ARTICLE 16 - AVAILABILITY FOR WORK

16.01

On-Call

Where an employee is required to respond within a reasonable time
to a request for either a return to the workplace or the performance
of other work, he/she shall receive one dollar ($1.00) per hour for
all hours for which he/she is required to be available to respond.
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16.02

Such on-call duty shall be authorized by the Manager prior to the
on-call period.

Call-Back

Where an employee who has completed his/her scheduled hours of
work and is subsequently called back to the workplace before the
commencement of his/her next scheduled shift, he/she shall
receive payment at the applicable overtime rate for all hours
worked with a minimum pay of four (4) hours at the applicable
overtime rate.

ARTICLE 17 - VACATION AND VACATION CREDITS

17.01

17.02

17.03

17.04

17.05

An employee shall earn vacation credits at the following rates:

a) One and one-quarter (1-1/4) days per month during the first
eight (8) years of continuous service;

b) One and two-thirds (1-2/3) days per month after eight (8)
years of continuous service;

C) Two and one-twelfth (2-1/12) days per month after fifteen
(15) years of continuous service;

d) Two and one-half (2-1/2) days per month after twenty-six
(26) years of continuous service.

For the purpose of this article, continuous service shall include
service with the Ontario Government and the Ontario Pension
Board for those employees hired to positions which were posted by
the Employer on or prior to February 1, 1995.

An employee is entitled to vacation credits under Section 17.01 in
respect of a month or part thereof in which he/she is at work or on
leave of absence with pay.

An employee is not entitled to vacation credits under Section 17.01
in respect of a whole month in which he/she is absent from duty for
any reason other than vacation leave-of-absence or leave-of-
absence with pay.

An employee shall be credited with his/her vacation for a calendar
year at the commencement of each calendar year.

An employee may accumulate vacation to a maximum of twice
his/her annual accrual but shall be required to reduce his/her
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17.06

17.07

17.08

17.09

17.10

17.11

accumulation to a maximum of one (1) year's accrual by December
31 of each year. Vacation credits in excess of the maximum carry-
over shall be removed and employees shall not be compensated
for such credits in any manner.

On commencing employment an employee shall be credited with
pro rata vacation for the balance of the calendar year, but shall not
be permitted to take vacation until he/she has completed six (6)
months of continuous service.

Incumbents in the position of Senior Policy Advisor transferring to
bargaining unit positions on or before September 12, 1997 shall
transfer their vacation credit entitlement available on that date.
Thereafter, these employees shall earn vacation credits in
accordance with the collective agreement, but shall be exempted
from the requirement to complete six month’s work prior to
scheduling vacation time off.

An employee with over six (6) months of continuous service may,
with the approval of management, take vacation to the extent of
his/her vacation entitlement and his/her vacation credits shall be
reduced by any such vacation taken.

Where an employee has completed twenty-five (25) years of
continuous service, there shall be added, on that occasion only, five
(5) days of vacation to his/her accumulated vacation entitiement.

An employee who completes twenty-five (25) years of continuous
service on or before the last day of the month in which he/she
attains sixty-four (64) years of age is entitled to receive five (5) days
of pre-retirement leave with pay in the year ending with the end of
the month in which he/she attains the age of sixty-five (65) years.

Where an employee leaves employment with the OPTrust prior to
the completion of six (6) months service he/she is entitled to
vacation pay at the rate of four percent (4%) of the salary paid
during the period of his/her employment.

An employee who has completed six (6) or more months of
continuous service shall be paid for any earned and unused
vacation standing to his/her credit at the date he/she ceases to be
an employee, or at the date he/she qualifies for payments under the
Long Term Income Protection plan as defined under Article 21.02,
and any salary paid for unearned vacation used up to that time
shall be recovered by the Employer from any monies owing to that
employee.
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ARTICLE 18

- HOLIDAYS

18.01 An employee shall be entitled to the following paid holidays each

year:

New Year's Day Good Friday

Easter Monday Victoria Day

Canada Day Civic Holiday

Labour Day Thanksgiving Day

Boxing Day Christmas Day

5 Work/Life Balance Days

Any special holiday as proclaimed by the Governor General or
Lieutenant Governor.

The five Work/Life Balance Days shall be pro-rated during an
employee's first year of employment.

18.02 When a holiday specified in section 18.01 falls on a Saturday or
Sunday or when any two of them fall on a successive Saturday and
Sunday, the regular working day or days next following is a holiday
or are holidays, as the case may be, in lieu thereof, but when such
next following regular working day is in lieu thereof a holiday.

18.03 It is recognized by the OPSEU Pension Trust and the Union that
while employees may utilize Work/Life Balance Days for any
purpose they wish, such purposes shall be deemed to include
accommodation of those employees who wish to celebrate days of
religious or cultural significance which are not listed in Article 18.01.
Work/Life Balance Days shall be scheduled in the same manner as
vacation time off.

ARTICLE 19 - LEAVES OF ABSENCE

19.01 Personal Leave

An employee may apply for personal unpaid leave of absence,
without loss of service, and without accumulation of credits. The
employer shall not unreasonably deny such a request.
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19.02

19.03

19.04

19.05

19.06

19.07

Bereavement Leave

An employee shall be allowed up to three (3) days of bereavement
leave, without loss of pay, benefits or service, in the event of the
death of his/her spouse, mother, father, mother-in-law, father-in-
law, son, daughter, stepson, stepdaughter, brother, sister, son-in-
law, daughter-in-law, sister-in-law, brother-in-law, grandparent,
spousal grandparent, grandchild, ward or guardian. Spouse shall
include common-law or same sex partner.

In addition to the foregoing, an employee shall be allowed up to two
(2) days leave-of-absence without pay to attend the funeral of a
relative listed in Article 19.02 if the location of the funeral is greater
than eight hundred (800) kilometres from the employee's residence.

Jury and Witness Duty

Where an employee is absent by reason of summons to serve as a
juror or a subpoena as a witness, the employee shall be entitled to
leave without loss of pay, benefits or service to comply with the
summons or subpoena. The employee shall remit any fee received
to the Employer.

Parental/Pregnancy Leave

A pregnant employee who has been employed for at least thirteen
(13) weeks before the expected date of delivery shall be entitled to
seventeen (17) weeks leave of absence without pay, for the
purpose of child birth. The leave of absence shall be in accordance
with the provisions of the Employment Standards Act.

An employee on pregnancy leave may take a further thirty-five (35)
weeks parental leave of absence without pay provided the
employee applies in writing two weeks prior to the expiry of her
pregnancy leave. Such leave shall be in accordance with the
provisions of the Employment Standards Act.

The thirty-five (35) week leave of absence is also available to any
new parent who has been employed for at least thirteen (13)
weeks. Such leave shall be pursuant to the provisions of the
Employment Standards Act. Parent includes a person with whom a
child is placed for adoption and a person who is in a relationship of
some permanence with the parent of the child and intends to treat
the child as his/her own.
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19.08

19.09

19.10

19.10.01

19.10.02

Employees on pregnancy or parental leave shall continue to
accumulate vacation credits, seniority and service for the duration
of their leaves.

Employees returning from leave granted under Articles 19.05,
19.06, and 19.07 shall return to their former position and be paid at
the step in the salary range they would have attained had they
worked during their leave-of-absence.

Supplementary Unemployment Benefit Plan

An employee who has been an employee of the OPTrust for a
qualifying period of a least six (6) months prior to commencing a
leave to which he/she is entitled under Article 19.05 or 19.07 who
provides the Employer with proof that the employee has applied for
and is eligible to receive employment insurance benefits pursuant
to the Employment Insurance Act shall be paid an allowance in
accordance with the Supplementary Unemployment Benefit Plan.

The six-month qualifying period for the Supplementary
Unemployment Benefit Plan shall not apply to employees who were
in the employ of the OPTrust on December 20, 2004.

Payments made according to the Supplementary Unemployment
Benefit Plan will consist of the following:

i) for the first two (2) weeks, payments equivalent to
ninety three percent (93%) of the actual rate of pay for
his/her classification which the employee was
receiving on the last day worked prior to the
commencement of the leave;

i) for up to a further 15 week period of the pregnancy
leave and/or 35 week period of parental leave during
which the employee is entitled to receive employment
insurance benefits pursuant to the Employment
Insurance Act, payments equivalent to the difference
between the sum of the weekly El benefits the
employee is eligible to receive and any other earnings
received by the employee, and ninety-three percent
(93%) of the actual rate of pay for his/her
classification which the employee was receiving on
the last day worked prior to the commencement of the
leave.
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19.11

19.12

19.13

(@)

(b)

()

(d)

(e)

(f)

The implementation of Article 19.10 is subject to the required
approval of the appropriate federal agencies, which shall be done
as soon as possible after ratification.

Leave - Exceptional Circumstances

In exceptional circumstances, paid leave of absence up to thirty
(30) days may be granted at the sole discretion of the Employer.

Self-funded Leaves

An employee may apply to participate in a self-funded leave plan as
permitted under the Income Tax Act.

The funds being deferred will be held in a trust account with a
financial institution of the Employer’s choice, with interest accrued
annually. The funds will be paid out to the employee during the leave
of absence.

The employee’s insured benefits will be continued during the leave
and the employee will continue to pay their portion.

Upon the leave ending an employee shall return to the position held
immediately prior to the leave and shall be paid at the step in the
salary range the employee attained when the leave commenced. If
the position no longer exists, the employee shall be assigned to a
position of the same class and level.

Such leaves shall be granted at the Employer’s discretion based on
organizational requirements. The Employer agrees such leaves will
not be unreasonably denied.

The parties acknowledge that the terms of the Income Tax Act and
the Pension Plan, including payment of required contributions, will
govern the approval and administration of self-funded leaves.

ARTICLE 20-CLASSIFICATION

20.01

The regular straight-time rates of pay for employees shall be as set
out in Appendix A which is attached to and forms part of this
agreement. Every employee covered by this agreement will be
classified in accordance with a job title, and a wage classification
within that job title set forth in Appendix A.

-23-



20.02

20.03

Should OPTrust create a new classification during the operation of
this agreement, the following process shall be observed:

i)
i)

ii)

OPTrust shall initially set the rate at which the new
classification shall be paid.

The Union shall be advised of the new classification,
provided with information on the duties and
responsibilities and the parties shall meet to negotiate
the rate for the new classification within fourteen (14)
days. Time limits for this may be extended by mutual
agreement of the parties.

If, after twenty-one (21) days following the first
meeting of the parties, there is no agreement
regarding the rate to be applied to the new
classification, the issue may be processed as a
grievance and submitted to Step Two of the grievance
procedure. Time limits for this may be extended by
mutual agreement of the parties.

If retroactivity is awarded it shall be to the date of
appointment to the position.

Should the rate for the new classification be referred
to arbitration, the arbitrator shall apply the following
principles to their award:

1) The rate set shall not be based on
consideration of the rates of pay for any
position outside of OPTrust; and

2) The rate set must be reasonable in
consideration of the skills, effort, degree of
responsibility and working conditions required
in the new classification in relation to that
required in other classifications covered by this
agreement.

Employees temporarily transferred to another classification shall
receive the higher of the current rate of pay or the minimum of the
higher classification after three (3) days.

ARTICLE 21 - EMPLOYEE BENEFITS

21.01

21.01.01

Short Term Sickness Plan

An employee who is unable to attend to his/her duties due to

sickness or injury is entitled to leave-of- absence with pay as

follows:
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21.01.02

21.01.03

21.01.04

21.01.05

21.01.06

21.01.07

21.01.08

i) with regular salary for the first six (6) working days of
absence,

i) with seventy-five percent (75%) of regular salary for
an additional one hundred and twenty-four (124)
working days of absence, in each calendar year.

An employee is not entitled to leave-of-absence with pay under
section 21.01.01 of this Article until he/she has completed twenty
(20) consecutive working days of employment.

Where an employee is on a sick leave-of-absence which
commences in one calendar year and continues into the following
calendar year, he/she is not entitled to leave-of-absence with pay
under section 21.01.01 of this Article for more than one hundred
and thirty (130) working days in the two (2) years until he/she has
returned to work for twenty (20) consecutive working days.

An employee who has used leave-of-absence with pay for one
hundred and thirty (130) working days in a calendar year under
section 21.01.01 of this Article must complete twenty (20)
consecutive working days before he/she is entitled to further leave
under section 21.01.01 in the next calendar year.

The pay of an employee under this Article is subject to deductions
for insurance coverage and pension contributions that would be
made from regular pay. The Employer-paid portion of all payments
and subsidies will continue to be made.

Use of Accumulated Credits

An employee on leave-of-absence under sub-section 21.01.01 (ii)
of this Article may, at his/her option, have one-quarter (1/4) of a day
deducted from his/her accumulated credits (attendance, vacation or
overtime credits) for each such day of absence and receive regular

pay.

An employee who is absent from his/her duties due to sickness or
injury beyond the total number of days provided for in section
21.01.01 of this Article shall have his/her accumulated attendance
credits reduced by a number of days equal to such absence and
he/she shall receive regular pay for that period.

Section 21.01.07 does not apply to an employee when he/she

gualifies for and elects to receive benefits under the Long Term
Income Protection Plan.
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21.01.09

21.01.10

21.01.11

21.01.12

21.01.13

21.02

21.02.01

21.02.02

Where, for reasons of health, an employee is frequently absent or
unable to perform his/her duties, the Employer may require him/her
to submit to a medical examination at the expense of the Employer.

After five (5) consecutive days absence caused by sickness, no
leave with pay shall be allowed unless the OPTrust medical
certificate form (Appendix C) is completed by a legally qualified
medical practitioner and is forwarded to the employee’s manager,
certifying that the employee is unable to attend to his/her official
duties. Notwithstanding these provisions, where it is suspected that
there may be an abuse of sick leave, the Director, Human
Resources may require an employee to submit the completed
OPTrust medical certificate for a period of absence of less than five
(5) days. The cost of the medical certificate will be borne by the
Employer on a reimbursement basis.

Employees returning from L.T.I.LP. must complete twenty (20)
consecutive working days of employment to qualify for benefits
under the Short Term Sickness Plan.

For the purposes of this Article twenty (20) consecutive working
days of employment shall not include vacation leave-of-absence or
any leaves without pay, but days worked before and after such
leave shall be considered consecutive. Notwithstanding the above,
where an employee is unable to attend to his/her duties due to
sickness or injury, the days worked before and after such absence
shall not be considered consecutive.

Attendance Review Meetings

Where an employee is interviewed by a member or members of
management in respect of the employee’s record of attendance at
work, no evidence of that interview or of the particular aspects of
the attendance record upon which that interview was based shall
be admissible before an arbitrator in the arbitration of a disciplinary
grievance unless the employee was given reasonable notice of the
interview and of the right to have Union representation at that
interview, and the employee either had such Union representation
or declined that representation in writing prior to the interview.

Long Term Income Protection

The Employer shall pay eighty-five percent (85%) of the monthly
premium of the Long Term Income Protection Plan.

a) The Long Term Income Protection benefit is sixty-six and
two-thirds percent (66-2/3%) of the employee’s gross salary
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21.02.03

21.02.04

21.02.05

21.02.06

21.02.07

21.02.08

at the date of disability, including any retroactive salary
adjustment to which the employee is entitled.

b) Effective one year following the commencement date of this
agreement, and annually thereafter, the total monthly
payment under subsections 21.02.02 (a) and shall be
increased by up to two percent (2.0%) based on the average
annual increase in the Ontario Consumer Price Index (CPI)
as published by Statistics Canada each January.

The Long Term Income Protection benefit to which an employee is
entitled under 21.02.02 shall be reduced by the total of other
disability or retirement benefits payable under any other plan
toward which the Employer makes a contribution and such benefits
are payable until recovery, death or the end of the month in which
the employee reaches age 65.

Long Term Income Protection benefits commence after a
qualification period of six (6) months from the date the employee
becomes totally disabled, unless the employee elects to continue
to use accumulated attendance credits on a day-to-day basis after
the six (6) month period.

Total disability means the continuous inability as the result of
illness, mental disorder, or injury of the insured employee to
perform the essential duties of his/her normal occupation during the
qualification period, and during the first twenty-four (24) months of
the benefit period; and thereafter during the balance of the benefit
period, the inability of the employee to perform the essential duties
of any gainful occupation for which he/she is reasonably fitted by
education, training or experience.

The Employer will continue to make pension contributions and
premium payments for the Dental Plan and for Supplementary
Health and Hospital on behalf of the employee, at no cost to the
employee, while the employee receives or is qualified to receive
L.T.I.P. benefits under the plan.

A record of employment, if required in order to claim Employment
Insurance sickness and disability benefits, will be granted to an
employee and this document shall not be considered as termination
of employment.

Long Term Income Protection coverage will terminate at the end of
the calendar month in which an employee ceases to be an
employee. If the employee is totally disabled on the date his/her
insurance terminates, he/she shall continue to be insured for that
disability.
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21.02.09

21.02.10

21.02.11

21.03

21.03.01

21.03.02

If, within three (3) months after benefits from the L.T.l.P. plan have
ceased, an employee has a recurrence of a disability due to the
same or a related cause, the L.T.I.P. benefit approved for the
original disability will be reinstated immediately.

If an employee who is in receipt of L.T.I.P. benefits is resuming
employment on a gradual basis during recovery, partial benefits
shall be continued during rehabilitative employment. “Rehabilitative
employment” means remunerative employment while not yet fully
recovered, following directly after the period of total disability for
which benefits were received. When considering rehabilitative
employment benefits, L.T.I.P. will take into account the employee’s
training, education and experience. The rehabilitative benefit will
be the monthly L.T.I.P. benefit less fifty percent (50%) of
rehabilitative employment earnings. The benefit will continue
during the rehabilitative employment period up to but not more than
twenty-four (24) months. Rehabilitative employment may be with
the Employer or with another employer.

The L.T.L.LP. benefits under rehabilitative employment shall be
reduced when an employee’s total earnings exceed one hundred
percent (100%) of his/her earnings as at the date of
commencement of total disability.

Basic Life Insurance

The Employer shall pay one hundred percent (100%) of the
monthly premium of the basic life insurance plan.

The basic life insurance plan shall provide:

a) coverage equal to one hundred percent (100%) of annual
salary or ten thousand dollars ($10,000), whichever is
greater;

b) where an employee is continuously disabled for a period
exceeding six (6) months, the Employer will continue to pay
monthly premiums on behalf of the employee until the
earliest of recovery, death, or the end of the month in which
the employee reaches age 65. Any premiums paid by the
employee for this coverage between the date of disability
and the date this provision comes into force shall be
refunded to the employee.

C) a conversion option for terminating employees to be
obtained without evidence of insurability and providing
coverage up to the amount for which the employee was
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21.03.03

21.03.04

21.04

21.04.01

insured prior to termination (less the amount of coverage
provided by the Employer in the case of retirement). The
premium of such policy shall be at the current rates of the
insuring company. Application must be made within thirty-
one (31) days of the date of termination of insurance. The
Employer will advise terminating employees of this
conversion privilege. The minimum amount that may be
converted is two thousand dollars ($2,000).

The conversion options shall be:

1. Any standard life or endowment plans (without disability or
double-indemnity benefits) issued by Great-West Life
Assurance Company.

2. A one (1) year term insurance plan which is convertible to
the standard life or endowment plans referred to in 1. above.

3. A term to age sixty-five (65) insurance plan.

The amount of basic life insurance will be adjusted with changes in
the employee’s salary from the date of approval of the increase or
the effective date, whichever is later. If an employee is absent from
work because of sickness or disability on the date an increase in
insurance would have occurred, the increase will not take effect
until the employee returns to work on a full-time basis (i.e., for at
least one (1) full day).

Basic life insurance will terminate at the end of the month in which
an employee ceases to be an employee unless coverage is
extended under the total disability provision. Employees who
receive a monthly benefit from the OPSEU Pension Plan are
entitled to free coverage of two thousand dollars ($2,000) not
earlier than thirty-one (31) days after the first of the month
coinciding with or following date of retirement and this amount will
be kept in force for the remainder of the employee’s life.

Supplementary and Dependent Life Insurance

€)) Employees, at their option, may purchase Supplementary
Life Insurance in the amount of one (1), two (2) or three (3)
times annual salary. The employee pays the full premium
for this coverage.

(@) The employee’s Supplementary Life Insurance provides:

0] a waiver of premium on disablement to become
effective after nine (9) months’ continuous disability or
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21.04.02

21.04.03

entittement to Long Term Income Protection benefits,
whichever comes first, and to remain in force while
the employee is totally disabled until the earliest of
recovery, death, or the end of the month in which the
employee reaches age 65. The premiums paid by the
employee for this coverage between the date of
disability and the date the premium waiver comes into
force shall be refunded to the employee;

(i) a conversion option on the employee’s termination to
be obtained without evidence of insurability and
providing coverage up to the amount for which the
employee was insured prior to termination. The
premium of such policy shall be at the current rates of
the insuring company. Application must be made
within thirty-one (31) days of the date of termination of
insurance. The Employer will advise terminating
employees of this conversion privilege. The
conversion option shall be as stated in subsection
21.03.02 (c) (Basic Life Insurance).

The amount of Supplementary Life Insurance will be adjusted with
changes in the employee’s salary from the date of the approval of
the increase or the effective date, whichever is later. If an
employee is absent from work because of sickness or disability on
the date an increase in insurance would have occurred, the
increase will not take effect until the employee returns to work on a
full-time basis (i.e., for at least one (1) full day). In the event of a
reduction in salary, an employee, at his/her option, may maintain
the insurance coverage at the former higher level.

Supplementary Life Insurance will terminate at the earlier of either
the end of the calendar month in which the employee ceases to be
an employee or, if the employee continues to be employed after
age 65, on the first day of October following the employee’s 65th
birthday, except where coverage is provided under total disability,
as described in 21.04.01 (b) (i) above.

a) Employees, at their option, may purchase life insurance for
dependents in the amount of one thousand dollars ($1,000)
on the employee’s spouse and/or five hundred dollars ($500)
on each dependent child, or two thousand dollars ($2,000)
on the employee’s spouse and/or one thousand dollars
($1,000) on each dependent child. The employee pays the
full premium for this coverage.

b) Dependent Life Insurance will terminate at the earlier of
either the end of the calendar month in which the employee

-30-



21.04.05

21.05

21.05.01

21.05.02

ceases to be an employee or, if the employee continues to
be employed after age 65, the first day of October following
the employee’s 65th birthday, or the date a dependent
ceases to be an eligible dependent.

C) Conversion option: When an employee terminates,
Dependent Life Insurance on a spouse may be converted to
an individual policy which may be obtained without evidence
of insurability and providing coverage for the same amount
for which the spouse was insured as a dependent prior to
termination. The premium of such policy shall be at the
current rates of the insuring company. Application for the
converted policy must be made within thirty-one (31) days of
the date of termination of insurance.

d) Eligible dependents shall include spouse, unmarried children
under 21 years of age, unmarried children between 21 and
25 years of age and in full-time attendance at an educational
institution or on vacation therefrom, and children 21 years of
age and over, mentally or physically infirm and who are
dependent.

An employee may elect to purchase Supplementary or Dependent
Life Insurance without evidence of insurability within thirty-one (31)
days of:

o employment with OPTrust,
o marriage, or
. birth or adoption of the employee’s child.

An employee who applies to purchase or increase this insurance at
any other time must provide evidence of insurability satisfactory to
the insurer.

Supplementary Health and Hospital Insurance

The Employer shall pay one hundred percent (100%) of the
monthly premium of the Supplementary Health and Hospital Plan.

The Supplementary Health and Hospital Plan shall provide a drug
card with $0 deductible that covers ninety percent (90%) of the cost
of drugs and medicines which require a prescription. The plan shall
also provide one hundred percent (100%) of the cost of semi-
private or private hospital accommodation to a maximum of one
hundred and twenty-five dollars ($125.00) per day over and above
the cost of standard ward care, and one hundred percent (100%) of
the cost for the following services:
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b)

d)

f)

g)

h)

Charges for accommodation, for employees 65 and over, in
a licensed chronic or convalescent hospital up to twenty-five
dollars ($25) per day and limited to one hundred and twenty
(120) days per calendar year for semi-private or private
accommodation;

Charges made by a licensed hospital for out-patient
treatment not paid for under a provincial plan;

Charges for private-duty nursing in the employee’s home, by
a registered nurse or a registered nursing assistant who is
not normally resident in the employee’s home, and who is
not related to either the employee or his/her dependents,
provided such registered nursing service is approved by a
licensed physician or surgeon as being necessary to the
employee’s health care;

Charges for the services of a chiropractor, osteopath,
naturopath, podiatrist, physiotherapist, speech therapist, and
masseur (if licensed and practising within the scope of their
licence), to a maximum of (one thousand dollars) $1000.00
per calendar year.

Charges for the services of a psychologist up to sixteen
dollars ($16) per half-hour for individual psychotherapy
and/or testing and twelve dollars ($12) per visit for all other
Visits;

Artificial limbs and eyes, crutches, splints, casts, trusses and
braces; seventy-five percent (75%) of the cost of specially
modified shoes (factory custom) ready made, off-the-shelf
with a limit of three (3) pairs per calendar year, if medically
necessary and prescribed by a licensed physician; and
seventy-five percent (75%) of the cost of corrective shoe
inserts, if medically prescribed, up to a limit of three (3) pairs
per calendar year;

Rentals of wheel chairs, hospital beds or iron lungs required
for temporary therapeutic use. A wheel chair may be
purchased if recommended by the attending physician and if
rental cost would exceed the purchase cost. Fifty percent
(50%) of the cost of repair (including batteries) and
modifications to purchased wheel chairs provided that
reimbursement for any one repair, battery or modification
shall in no event exceed five hundred dollars ($500);

Ambulance services to and from a local hospital qualified to
provide treatment, excluding benefits allowed under a
provincial hospital plan;
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21.05.03

21.05.04

i) Oxygen and its administration;
)] Blood transfusions outside hospital,

K) Dental services and supplies, provided by a dental surgeon
within a period of twenty-four (24) months following an
accident, for the treatment of accidental injury to natural
teeth, including replacement of such teeth or for the setting
of a jaw fractured or dislocation in an accident, excluding any
benefits payable under any provincial medicare plan;

)] Hearing aids and eyeglasses, if required as a result of
accidental injury;

m) Charges for services of physicians, surgeons and specialists
legally licensed to practice medicine which, when provided
outside the Province of Ontario, exceed the O.H.I.P fee
schedule, the allowance under this benefit being up to one
hundred percent (100%) of the OMA fee schedule when
added to government payments under the O.H.L.P. fee
schedule;

n) Charges for surgery by a podiatrist, performed in a
podiatrist’'s office, to a maximum of one hundred dollars
($100).

0) Charges for eye examinations by an optometrist or
ophthalmologist for adults, age 20 to 64, once in a 24 month
period, and to a maximum charge of sixty dollars ($60.00).

The Employer agrees to pay sixty percent (60%) of the monthly
premiums for vision care and hearing aid coverage, under the
Supplementary Health and Hospital Plan, with the balance of the
monthly premiums being paid by the employee through payroll
deductions. This coverage includes a ten dollar ($10.00) (single)
and twenty dollar ($20.00) (family) deductible in any calendar year
and provides for vision care (maximum three hundred dollars
[$300.00] per person in any twenty-four [24] month period) and the
purchase of hearing aids (maximum five hundred dollars [$500.00]
per person per ear for every three [3] years).

It is not necessary for an employee or dependents to be confined to
hospital to be eligible for benefits under this plan. If an employee is
totally disabled or his/her dependent is confined to hospital on the
date his/her Supplementary Health and Hospital Insurance
terminates, benefits shall be payable until the earliest of: the date
the total disability ceases, the date his/her dependent is discharged
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21.05.05

21.05.06

21.06

21.06.01

21.06.02

21.06.03

21.07

21.07.01

from hospital, or the expiration of six (6) months from the date of
termination of insurance.

Where an employee is totally disabled, coverage for Supplementary
Health and Hospital Insurance will cease at the end of the month in
which the employee receives his/her last pay from the Employer,
except as provided in section 21.02.06 (Long Term Income
Protection). If an employee wishes to have Supplementary Health
and Hospital Insurance continue, arrangements may be made
through the employee’s human resources branch. The employee
shall pay the full premium.

The Employer shall make available to employees an information
booklet with periodic updates, when necessary, within a reasonable
period of time following the signing of a new Collective Agreement
or following major alterations of the Plans.

Insured Benefits Plans- General
Commencement of Coverage

Employees will be insured for Basic, and Supplementary and
Dependent Life (if elected), effective the first of the month
immediately following one (1) month of continuous service.
Employees will be insured for Long Term Income Protection, and
Supplementary Health and Hospital benefits, effective the first of
the month immediately following two (2) months’ continuous
service.

Coverage During Leave-of-Absence Without Pay

During leaves-of-absence without pay, employees may continue
participating in Basic Life, Supplementary Life, Dependent Life,
Supplementary Health and Hospital, Long Term Income Protection,
and the Dental Plan by arranging to pay full premiums at least one
(1) week in advance of the first of each month of coverage through
Human Resources.

Days of Grace

There is a thirty-one (31) day grace period following termination
during which the insurance remains in force for Basic,
Supplementary and Dependent Life Insurance.

Dental Plan

Benefits
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21.07.02

b)

d)

This plan provides for basic dental care and includes such
items as examinations, consultations, specific diagnostic
procedures, X-rays, preventive services such as scaling,
polishing and fluoride treatments, fillings, extractions and
anaesthesia services. This plan also includes benefits such
as periodontal services, endodontic services and surgical
services, as well as prosthodontic services necessary for
relining, rebasing or repairing of an existing appliance (fixed
bridgework, removable partial or complete dentures).

0] Payments under the plan will be in accordance with
the current Ontario Dental Association Schedule of
Fees for the subscriber and eligible dependents.

(i) The Employer shall pay the full premiums under this
plan on the basis of ninety percent/ten percent
(90%/10%) co-insurance. The employee shall pay
the cost of dental care directly and the carrier shall
reimburse the employee ninety percent (90%) based
on the current Ontario Dental Association Schedule of
Fees.

The Employer agrees to pay one hundred percent (100%) of
the monthly premium for services relating to dentures, with
benefits equivalent to Rider 2 of the Ontario Blue Cross Plan
on the basis of fifty percent/fifty percent (50%/50%) co-
insurance, in accordance with the current Ontario Dental
Association Schedule of Fees, up to a lifetime maximum
benefit of three thousand dollars ($3,000) for the insured
employee and each eligible dependent.

Except for benefits described under Section 21.07.02,
eligible dependents shall include spouse, unmarried children
under twenty-one (21) years of age, unmarried children
between twenty-one (21) and twenty-five (25) years of age
and in full-time attendance at an educational institution or on
vacation therefrom, and children twenty-one (21) years of
age and over, mentally or physically infirm and who are
dependent.

The Employer agrees to pay one hundred percent (100%) of the
monthly premium for services relating to orthodontics, to apply only
to dependent unmarried children of the employee between the ages
of six (6) and eighteen (18), with benefits equivalent to Rider 3 of
the Ontario Blue Cross Plan on the basis of fifty percent/fifty
percent (50%/50%) co-insurance, in accordance with the current
Ontario Dental Association Schedule of Fees, up to a lifetime
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21.07.03

21.07.04

21.07.05

21.08

21.09

21.09.01

maximum benefit of three thousand dollars ($3,000) for each such
dependent unmarried child.

The Employer agrees to pay one hundred percent (100%) of the
monthly premium for services related to major restorative, with
benefits equivalent to Rider 4 of the Ontario Blue Cross Plan on the
basis of fifty percent/fifty percent (50%/50%) co-insurance. The
employee shall pay the cost of the dental care directly and the
carrier shall reimburse the employee fifty percent (50%) based on
the current Ontario Dental Association Schedules of Fees, up to a
maximum benefit of two thousand dollars ($2,000) per year for the
insured employee and each eligible dependent.

Eligibility

Employees are eligible for coverage on the first day of the month
following the month in which the employee has completed two (2)
months of continuous service.

Cancellation

All coverage under this plan will cease on the date of termination of
employment.

Pension

The employer and all employees shall make contributions to the
OPSEU Pension Plan in accordance with the membership
requirements and other terms of the Ontario Public Service
Employees Union Pension Plan plan document, as amended from
time to time.

Pension Bridging

Subject to the provisions of the OPSEU Pension Plan, bargaining
unit employees of the OPSEU Pension Trust who have been
declared surplus may choose either:

1) to continue to accrue pension credits for the period
represented by their Article 11.02 Separation Allowance
payments, subject to the appropriate contributions by the
Employer and the Employee, if, and only if, the employee is
has not transferred to a new employer or has not declined a
transfer to a new employer; or

2) to take a leave of absence, without pay, but with the

continued accrual of pension credits, if, and only if, the sum
of:
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21.09.02

21.09.03

21.09.04

i) the notice period under Article 11.01;

1)) the number of weeks of paid leave of absence that
the employee's separation allowance payments can
be converted into under the current provisions of
Article 11.02; plus

iii) a maximum of two (2) years leave of absence without
pay, but with continued accrual of pension credits,
would bring the employee to the next earliest date on
which he or she could exercise an actuarially
unreduced pension option under the OPSEU Pension
Plan.

For the purposes of Article 21.09.01 (2) the maximum amount of
leave of absence without pay that can be taken shall be calculated
as follows:

a) determine the total amount of time, from the date on which
the employee receives the surplus notice, that is needed for
the individual to reach the next earliest of his or her
actuarially unreduced pension options and, from that
amount, subtract:

i) the employee's notice period under Article 11.01;

i) the number of weeks of paid leave of absence that
the employee's separation allowance payments can
be converted into under the existing provisions of
Article 11.02; and

b) the remainder, to the extent that it is no more than two (2),
years, shall be available as a leave of absence without pay,
but with continued accrual of pension credits.

During a leave without pay, pursuant to Section 21.09.01(2)
employees may choose to purchase all benefits coverage, with the
exception of the Short Term Sickness Plan and the Long Term
Income Protection Plan.

For the purposes of Article 21.09.01(2), the leaves of absence shall
commence before the conclusion of the employee's notice period
under Article 11.01 and shall be taken in the following order:

a) the unpaid leave of absence, determined in accordance with
21.09.02(b) above, shall be taken first and, during this leave
of absence, in lieu of the employee's pension contributions
being made directly from the employee, Article 11.02
separation allowance shall be reduced by an equivalent
amount, which the Employer shall pay into the pension plan
and the Employer contributions shall also be paid into the
pension plan;
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21.09.05

21.09.06

21.09.07

21.09.08

b) the leave of absence with pay equal to the employee's
remaining number of weeks of Article 11.02 separation
allowance payments shall be taken second, after the leave
of absence without pay determined in accordance with
Article 21.09.02(b) above, and during this leave of absence,
the employee's pension contributions shall be deducted from
the employee's bi-weekly payments; and

C) at the conclusion of the leave of absence with pay, the
employee shall return to complete whatever portion of the
notice period remains, but, for greater certainty, the
requirement to return may be satisfied by the use of
vacation credits.

At the end of the periods described in Article 21.09.04, the
employee:

)] shall retire; and

i) shall be entitled to exercise his or her right to an
actuarially unreduced pension.

Surplus employees who choose any of these pension bridging
options in 21.09.01 shall waive all rights to displacement,
redeployment, pay in lieu, and recall.

An employee who has reached Factor 80 and did not retire within
his or her Factor 80 window, shall, if declared surplus, be eligible to
re-qualify under the Factor 80 extension (provided it is available
under the OPSEU Pension Plan), provided he or she so elects in
writing within thirty (30) days (or such other period of time as
required under the OPSEU Pension Plan) of receipt of notice of lay-
off, and, where he or she so elects, the employee shall retire within
that same period and forfeits all other rights under this agreement,
save and except Article 11.02 Separation Allowance.

This arrangement as described in Articles 21.09.01 through to
21.09.07 inclusive is contingent on compliance with Canada
Customs and Revenue Agency legislation and regulations.

ARTICLE 22-HEALTH & SAFETY

22.01

The Employer shall continue to make reasonable provisions for the
safety and health of its employees during the hours of their
employment. It is agreed that both the Employer and the Union
shall co-operate to the fullest extent possible in the prevention of
accidents and in the promotion of safety and health of all
employees.
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22.02

22.03

22.04

22.05

22.06

The Employer shall provide safety equipment and protective
clothing where it requires that such shall be worn by its employees.

After each hour of continuous operation of a VDT, a VDT operator
shall be relieved of such duties for a period of ten (10) minutes.

At the beginning of assignment to a VDT and annually thereafter, a
VDT operator who is regularly required to operate a VDT for two (2)
hours or more per day may undergo an eye examination by an
optometrist or ophthalmologist who is qualified to conduct the
following tests:

a) unaided visual acuity (letter chart test)

b) refractive findings

C) corrected visual acuity

d) amplitude accommodation

e) suppression

f) muscle balance (near, one metre, distant)

0) slit lamp biomicroscopy

The cost of the eye examination, not to exceed the OHIP fee
schedule for such examinations, shall be borne by the Employer,
and the VDT operator shall authorize release of a copy of the
examination report to the Employer.

A pregnant VDT operator may request a leave of absence without
pay for the remainder of the period preceding her pregnancy leave
by forwarding a written request to the Employer together with a
certificate from a legally qualified practitioner certifying that she is
pregnant. An employee who elects such leave shall commence her

pregnancy leave on the first date that she is entitled to such leave,
as established by the Employment Standards Act.

Video display terminal work stations shall be equipped with tables
to permit it to be at a height appropriate to the circumstances of its
use and the seating available for the operator. The chair provided
shall have a seat which is adjustable in height and a back rest
which is adjustable in height. A foot rest and/or adjustable keyboard
tray will be provided where necessary to accommodate a particular
operator. Where appropriate to the nature of the work, paper
stands or work stands shall be provided.
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ARTICLE 23 - GENERAL

23.01

23.02

23.03

23.04

23.05

23.06

The Employer and the Union desire each employee to be familiar
with the provisions of this Agreement and their rights and
obligations under it. For this reason, the parties shall share the
cost of printing the Collective Agreement, and distribute sufficient
copies to the employees.

The Employer shall provide a bulletin board on each floor of the
workplace for the posting of Union notices. All materials placed on
the bulletin boards are the responsibility of the Union.

There shall be no duplication or pyramiding of any premium
payments or benefits under this collective agreement.

Information on Hiring: New employees shall be provided with a list
of current Union stewards upon hiring. The parties agree that all
employees shall be provided with a copy of this agreement and that
the Union and the Employer shall share equally in the cost of
printing the collective agreements for this purpose.

The Employer will provide to the Local President or their designee
the names and positions of all newly hired bargaining unit
employees within ten (10) days of starting work at OPTrust.

Letters of Discipline

A letter of reprimand will be removed from an employee’s Human
Resources file after one (1) year, provided that there has been no
further misconduct within the one (1) year period. A letter of
discipline concerning suspensions of less than five (5) days will be
removed from an employee’s Human Resources file after a two (2)
year period provided that there has been no further misconduct
within the two (2) year period. A letter of discipline concerning
suspensions of five (5) days or more will be removed from an
employee’s Human Resources file after three (3) years provided
there has been no further misconduct within the three (3) year
period.

ARTICLE 24 - CONTRACT EMPLOYEES

24.01

Definition
A "contract employee” is a person employed by OPTrust for a fixed

period of employment or for a definite task, regardless of the
number of hours per week that the employee works.
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24.02

24.03

24.04

24.05

24.06

Termination of Contract Employment
A Contract employee's employment shall be terminated upon:
a) the expiry of his/her fixed term of contract (if applicable), or

b) the completion of the task for which he/she was hired (if
applicable), or

C) upon provision by the employer of two weeks written notice
of termination, or pay in lieu of notice.

Reporting Pay

Where a contract employee reports for work at his/her scheduled
starting time and work is not available, he/she shall receive two (2)
hours' pay at his/her basic hourly rate.

Notwithstanding the above, where an employee has been
scheduled to work for less than two (2) hours, he/she shall receive
payment for the hours scheduled.

This section shall not apply where the employee has been notified,
at least one hour prior to his/her scheduled starting time, not to
report for work.

Holidays

Four percent (4%) of gross pay, not including vacation pay, shall be
added to the employee's regular pay to compensate for holidays as
defined in Article 18. When the employee is required to work on
any of New Year's Day, Easter Monday, Canada Day, Labour Day,
Boxing Day, Good Friday, Victoria Day, Civic Holiday, Thanksgiving
Day, or Christmas Day, he/she shall be paid two (2) times his/her
basic hourly rate for all hours worked in addition to the 4% payment
in lieu of holiday pay.

Vacation Pay

Four percent (4%) of gross pay shall be added to the employee's
regular pay in lieu of vacation leave with pay.

Short Term Sickness Credits
Contract employees who work thirty-six and one-quarter (36 1/4)
hours per week shall earn short term sickness credits of one and

one quarter (1 1/4) days for each calendar month of full attendance.
Short term sickness credits may be used for protection purposes
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24.07

24.08

24.09

24.10

only in the event that an employee is unable to attend to his/her
official duties by reason of illness or injury.

After five (5) days absence caused by sickness, no leave with pay
shall be allowed unless a certificate of a legally qualified medical
practitioner is forwarded to the employee's manager certifying that
the employee is unable to attend his duties.

Notwithstanding the above, where it is suspected that there may an
abuse of sick leave, the employer may require an employee to
submit a medical certificate for a period of absence of less than five
(5) days.

Pregnancy/Parental Leave

Pregnancy and parental leave will be granted to employees under
the terms of the Employment Standards Act. Pregnancy leave shall
be granted for up to seventeen (17) weeks and may begin no
earlier than seventeen (17) weeks before the expected birth date.

Parental leaves shall be granted for up to thirty-five (35) weeks.
Compensation Where Equivalent Work

Where a contract employee performs the same or equivalent work
as the work of a position in the bargaining unit, the rate of pay for
such contract work shall not be less than the starting rate for the
classification applicable to the equivalent bargaining unit position.

Posting Where Extended Contract Work

Where the same work has been performed by a contract employee
for a period of at least two (2) consecutive years, and where the
employer has determined that there is a continuing need for that
work to be performed on a permanent basis, the employer shall
establish a permanent position within the bargaining unit, and shall
post a vacancy in accordance with Article 10.01. A contract
employee who is performing work in such a position at the time of
its posting shall be entitled to submit an application for employment
in the posted position.

Application of the Collective Agreement

The collective agreement shall not apply to the employment of
contract employees, with the exception of the following articles:

Article 2 - Recognition
Article 4 - No Strikes or Lockouts
Article 5 - Union Security and Representation
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Article 6 - No Discrimination or Harassment

Article 7 - Labour/Management Committee

Article 8 - Grievance and Arbitration Procedures
Article 10.01 - Job Posting

Articles 12.04, 12.05, 12.07, 12.08 Hours of Work (Rest Periods
and Overtime)

Article 13 - Time Credits While Travelling

Article 14 - Meal Allowance

Article 15 - Kilometric Rates

Article 16.01 - On Call

Articles 19.01, 19.02, 19.04 - Leaves of Absence
Articles 22.01, 22.02, 22.03, 22.06 - Health and Safety
Articles 23.01, 23.02, 23.03, 23.04 - General

Article 24 - Contract Employees

Articles 25.01, 25.02 - Term of Agreement

ARTICLE 25- TERM OF AGREEMENT

25.01 This Agreement shall continue in full force and effect until the 31st
day of December, 2008, and shall continue automatically thereafter
for the annual periods of one (1) year each unless either party
notifies the other in writing of its desire to amend or modify the
Agreement. Notice to bargain shall be in accordance with the
Ontario Labour Relations Act.

Dated at Toronto this day of , 2005.

For the Ontario Public Service For OPSEU Pension Trust
Employees Union
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APPENDIX A

COMPENSATION GRID

Pay Range Range
Grade Position Year Minimum Step 2 Step 3 Step 4 Maximum Step 6*
2 Records Officer, Mail Clerk Jan. 1 /05 37,437 38,243 39,067 39,908 40,766 41,072
Receptionist/Office Assistant Jan. 1 /06 38,561 39,390 40,239 41,106 41,989 42,304
Jan. 1 /07 39,717 40,572 41,446 42,339 43,249 43,573
Jan. 1/08 40,988 41,870 42,772 43,694 44,633 44,968
3 Information & Communications Assistant, Jan. 1/05 40,337 41,285 42,256 43,249 44,266 44,598
Administrative Assistant, Contributions & Jan. 1 /06 41,547 42,524 43,523 44,546 45,594 45,936
Receipts Clerk, Accounts Payable Jan. 1 /07 42,793 43,800 44,829 45,883 46,962 47,314
Assistant Jan. 1/08 44,163 45,201 46,264 47,351 48,465 48,828
4 Senior Benefits Analyst, Jan. 1 /05 43,697 44,835 46,004 47,202 48,433 48,796
Pension Payments Clerk, Jan. 1 /06 45,008 46,180 47,384 48,618 49,886 50,260
Data Analyst, Library Technician Jan. 1/07 46,358 47,565 48,806 50,076 51,382 51,768
Jan. 1/08 47,841 49,087 50,367 51,679 53,026 53,424
5 Jan. 1 /05 44,840 46,467 48,155 49,902 51,714 52,102
Jan. 1 /06 46,185 47,861 49,599 51,400 53,266 53,665
Jan. 1/07 47,571 49,297 51,087 52,942 54,864 55,275
Jan. 1/08 49,093 50,875 52,722 54,636 56,619 57,044
6 Co-ordinator, Liaison& Trustee Support, Jan. 1/05 50,859 52,699 54,605 56,581 58,628 59,067
Investment Reporting Co-ordinator Jan. 1/06 52,385 54,280 56,244 58,278 60,386 60,839
Investment Accountant, Finance Co-ordinator Jan. 1 /07 53,957 55,908 57,931 60,027 62,198 62,665
Jan. 1/08 55,683 57,697 59,785 61,948 64,188 64,670
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Pay

Grade Position

7

Sr. Computer & Network Support
Officer

Communications Advisor, Sr. Systems Analyst

Jr. Policy Advisor, CAST Analyst, Sr. Data Analyst,
Benefits Specialist, Web Specialist, Network Specialist,
Real Estate Investments Analyst, Treasury Analyst,
Investment Applications Analyst, System Administrator,
Investment Operations Analyst, Financial Analyst, Risk
Management and Projects, Financial Analyst-Investments,
Financial Analyst-Management Accounting

Senior Policy Advisor, Senior Financial Analyst, Data Base
Administrator, Private Market Investments Analyst,
Investment Research Analyst, Sr. Data Management Advisor,
Financial Analyst-Real Estate Investments,

Portfolio Performance and Compliance Analyst

Students

* Step 6 is applicable only if and when the individual
employee has reached ten (10) years of continuous
service in the same position. (Continuous Service
does not include unpaid leaves of absence.)

APPENDIX A, continued
COMPENSATION GRID

Range Range

Year Minimum Step 2 Step 3 Step 4 Maximum Step 6*
Jan. 1 /05 52,879 55,205 57,633 60,166 62,811 63,283
Jan. 1 /06 54,466 56,861 59,362 61,971 64,696 65,181
Jan. 1/07 56,100 58,567 61,142 63,831 66,637 67,136
Jan. 1/08 57,895 60,441 63,099 65,873 68,769 69,285
Jan. 1 /05 59,801 62,839 66,031 69,386 72,911 73,457
Jan. 1 /06 61,595 64,724 68,012 71,468 75,098 75,661
Jan. 1/07 63,443 66,666 70,053 73,612 77,351 77,931
Jan. 1/08 65,473 68,799 72,294 75,967 79,826 80,425
Jan. 1 /05 63,533 66,808 70,251 73,872 77,680 78,262
Jan. 1 /06 65,439 68,812 72,359 76,088 80,010 80,610
Jan. 1/07 67,403 70,876 74,529 78,370 82,410 83,028
Jan. 1/08 69,560 73,145 76,914 80,878 85,047 85,685

Less than 4 months relevant experience

4 to 8 months relevant experience

8 to 12 months relevant experience

Greater than 12 months relevant experience

$560 per week
$615 per week
$670 per week
$725 per week
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APPENDIX B - SENIORITY LIST

UPDATED TO February 15,

2005

Re: Article 9.02(a) Determination of Relative

Seniority

The parties agree that the relative seniority of

the following employees shall be as listed

below:
OPTrust Bargaining Unit- Relative Seniority
List
mm/dd/yyyy Relative

Seniority
MORTON SANDY 09/30/1969 1
DUBERRY ALBERTHA 02/28/1972 2
HOFFMAN VICTORIA 08/12/1982 3
CAVERLEY CLIFF 10/01/1984 4
CHUNG WOON YONG 08/31/1987 5
NANES HENRY 02/01/1988 6
KEITH DONALD 02/01/1988 7
FERRARI CARLO 01/15/1991 8
ATIKIAN BERGE 07/29/1991 9
MONEGATTO ALMA 09/16/1991 10
TEIXEIRA DINO 09/23/1991 11
BURNETT TRACY 10/30/1991 12
STEWART SHARON 02/02/1992 13
BRADFORD FIONA 03/05/1993 14

OPTrust Bargaining Unit-

Seniority List

Employees Hired Post February 1,1995

Seniority Date

mm/dd/yyyy
MEKSAVANH CHUANG 03/14/1995
TAN-LEE JOCELYN 04/03/1995
BAISTROCCHI SONIA 04/04/1995
KAMINSKI MICHAEL 04/10/1995
BENJAMIN MELINDA 07/31/1995
DOWKES ROBERT 07/31/1995
ALLI MOREAU 08/01/1995
JOHNSON PATRICIA 08/08/1995
RAWLINS SHARON 08/08/1995
QUANTZ JOHN 08/14/1995
AZUMA-BOND ANNE 08/23/1995
RODRIGUES MARIELLA 10/24/1995
SULLIVAN JERRY 10/28/1996
SLAVKOVIC MLADEN 01/02/1997
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Seniority Date

mm/dd/yyyy
VOONG TAMMY 05/26/1998
COSTES OLIVER 10/24/1997
CHAN LIN 11/10/1997
CHOW JESUSA 11/10/1997
HARPER ROSS 04/20/1998
WONG MAY 04/20/1998
HOOD-MORRIS ANDREW 04/29/1998
RAMPERSAD JOSEPH 04/29/1998
D'SOUZA ESTHER 05/04/1998
RUFFOLO KAREN 05/04/1998
COBER SANDRA 05/25/1998
BRAIN LEIGH 06/15/1998
CORPUZ CYNDY 06/22/1998
SMAL HENRY 06/22/1998
HOMAIE SEAN 06/29/1998
GHORI NADEEM 07/13/1998
PEREIRA KAREN 07/15/1998
DASILVA PHYLLIS 08/04/1998
MAYERS PHILIP 01/25/1999
ARETUSI RITA 02/22/1999
KASSIM-LAKHA SALIMAH 02/22/1999
MADDEN-PROCYK STACEY 02/22/1999
MACKENZIE WILLIAM 04/26/1999
GUPTA ROBERT 06/28/1999
DE COSTA AMALA 07/19/1999
FOOTE STEVE 08/16/1999
MAY DANIEL 08/27/1999
KOZHUKH BORIS 09/07/1999
HEARTY CHERI 09/13/1999
DOUTOR CHRISTINE 09/13/1999
RAMNARAINE VIRGINIA 09/24/1999
PANNU SATWANT 09/27/1999
MAGNER MYLES 10/12/1999
STELMACH AGATA 12/06/1999
RAM MARSHA 12/13/1999
KOGAN MICHELLE 12/13/1999
WRIGHT CURTIS 01/10/2000
ALI ABIDA 10/10/2000
RICCI MIKE 10/10/2000
LEE GHIN CHRIS 10/16/2000
NEEDHAM ANDREA 11/03/2000
BONTOFT TRACY 11/03/2000
SIVASUPRAMANIAN VADANI 11/03/2000
LEUNG ANDY 11/13/2000
LECLERC LORENE 01/08/2001
CHEONG JASON 02/12/2001
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Seniority Date

mm/dd/yyyy
KASSIM-LAKHA SORAYAH 02/12/2001
DUGUAY KEITH 02/12/2001
PALFY KRISZTINA 02/12/2001
HOOD-MORRIS GREG 05/02/2001
WIKTORSKI PAMELA 05/07/2001
NAYLOR ROBYN 05/07/2001
NELSON RICHARD 09/04/2001
GOLYAK SUSAN 10/01/2001
ADACHI LINDA 11/12/2001
MARNIKA MAURICE 11/26/2001
HY MICHAEL 02/18/2002
LEE COLIN 03/08/2002
CHUHAN KAMILJIT 03/08/2002
LANDER MICHAEL 6/3/2002
CHAU DOUGLAS 6/3/2002
RAMASRA EMILY 8/1/2002
LUCIANO DARNELL 8/1/2002
HAWRYSH BRIAN 8/1/2002
JONES CANDACE 11/11/2002
KRUTIANSKI DAVID 11/11/2002
TA SUWAN 11/29/2002
DENKOVSKI DRAGANA 11/29/2002
MANDAVA VINAY 12/24/2002
SCHRYBURT NANCY 3/3/2003
STEELE MARY 3/3/2003
TSUI JEFF 4/11/2003
PAZHAIDAM SHIRLEY 8/11/2003
MCCREADY SARA 2/9/2004
NAKHOODA RIYAZ 5/3/2004
THOMAS MAXINE 5/4/2004
FERNANDEZ LUIZA 6/7/2004
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APPENDIX C

N
((?-:4 OPTrust

EMPLOYEE NAME:

DATE SEEN BY PHYSICIAN:

MEDICAL CERTIFICATE

HUMAN RESOURCES
FAX (416) 681-6215

PROGNOSIS:

MEDICAL RESTRICTIONS, IF ANY:

ACCOMMODATION REQUIRED, IF ANY:

DATE OF EXPECTED RETURN TO FULL DUTIES:

DATE:

Physician’s Name: (Please Print)

Address

Telephone Number

Physician’s Signhature

Date
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L etter of Understanding #1

LETTER OF UNDERSTANDING BETWEEN THE
ONTARIO PUBLIC SERVICE EMPLOYEES UNION LOCAL 568 AND

OPSEU PENSION TRUST

The creation of “Pay Grade 11" (in the previous Collective Agreement expiring
December 31, 1998) shall be without prejudice to either party’s position as to what
constitutes the “creation of a new classification” and shall not be relied upon by either
party in support of its position on this or any other similar issue.

Dated at Toronto this day of , 2005.

For the Ontario Public Service For the OPSEU Pension Trust
Employees Union
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L etter of Under standing #2

LETTER OF UNDERSTANDING BETWEEN THE
ONTARIO PUBLIC SERVICE EMPLOYEES UNION LOCAL 568 AND

OPSEU PENSION TRUST

Re: Hours of work — Computer Services Employees

This letter confirms the agreement of the parties reached in the process of
negotiations and settlement of the 1999-2001 Collective Agreement regarding
the application of Article 12.02 and 12.02 (a) of the Collective Agreement.

In this regard, the parties agree that persons employed in Computer Services
on or prior to December 23, 1999 shall not be required to work regularly
scheduled hours beyond those established for other employee groups, unless
such employees consent to such hours of work.

Dated at Toronto this day of , 2005.

For the Ontario Public Service For the OPSEU Pension Trust
Employees Union
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LETTER OF UNDERSTANDING #3 - Technological/Organizational Change

Between

The Ontario Public Service Employees Union
(hereinafter called "the Union")

and

The OPSEU Pension Trust
(hereinafter called "the Employer")

The parties to this Collective Agreement agree that they will continue to discuss the
issues of technological and organizational change at the Labour-Management
Committee meetings as the need arises, including ways that such changes can be
introduced to minimize any negative impact on affected employees.

Dated at Toronto this day of , 2005

For the Union For the Employer
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Letter of Understanding #4 — Performance Review and Career Coaching Program

Between
The Ontario Public Service Employees Union

(hereinafter called “the Union”)
and

OPSEU Pension Trust

(hereinafter called “the Employer”)

The parties to this Collective Agreement agree that the Employer’s Performance Review
and Career Coaching Program is reasonable based on the following assurances:

e The Performance Review/Career Coaching Program shall have no negative
consequences for any bargaining unit employee.

e For the purpose of this Letter of Understanding, “no negative consequences”
means the following:

o Neither the Employer, Union nor any bargaining unit employee shall rely
upon a performance review / career coaching document in support of their
position in progressive discipline proceedings, which includes any
grievance and/or arbitration process arising from the discipline.

Dated at Toronto this day of , 2005

For the Union: For the Employer:
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